In the present economic climate, job immobility is a problem comm6n
In academic circles. For the married female psychologist, despite all the advances made in her access to new fields and in assertiveness, immobility is more of aproblem,'however, than it 'is for her male colleague.
Ither husband is. an academic, she may be confronted with covert or overt resistance to hiring a married couple. If Me is a practicing professional or businessman tied to a specific.location, she may be forced to choose between two items of high priority to her: her family and her career.
As the number of married women with careers has'increased, so has the literature concerned with them. Much of this literature has focused on the multiple-role aspects of the dual-career woman's-life (Hunt% Hunt, 1977; Nadelson & Eisenberg, 1977; Rice, 1979; Lieber, 1980 Comparatively little attention has been paid, on the other hand, to the priority conflict engendered by the issue of mobility (Allen & Wilkie, . 1976; Marvell, Rosenfeld & Spilerman, 1979) . Even Bird (1979) In those few articles that do attend to mobility as an issue, the focus is usually placed on the differential value of.the husband's and wife's careers (Bryson, Bryson, Licht & Licht, 1976; Berger, Foster, Wallston & Wright, 1977) . The outcome of efforts to make an egalitarian de= cision in the case of academic couples, according to this research, is more often than not the traditional one. That is, the couple stays where the husband's job is. In a follow-up study of dgal7career marriages, Poloma, Pendleton, and Garland ('1981) reported that inione,of'their cases where a geographic move had been made was that move for the benefit of the wife's career,opportUnities. Theie were predominantly academic couples.
There is less research available on decision-making where, the husband is not an academic.
For the time being, let us assume that our major concern is with the married female psychologist, alluded to earlier, who hip subordinated career mobility to the higher priority, for her, of marriage and family.
She is typical of Kaslow and Schwartz's subjects (1978) who did not wish to make the total investment necessary for career advancement at the ex-, npense of their families. We will also assume that she either obtains a job in her field at an institution of higher.education or opens a private clinical or consulting practice. Her problem now Is to grow professonally within the constraints of a fixed location.
In what ways can she develop her professional stature while remaining geographically riveted?
To be practical, the responses of our psychologist's problem should require as few extra resources as possible...) Given the problem, one path to finding solutions is to apply creative problem-solving techniques, especiaITy an adaptation of the "Twenty Uses" method suggested by Osborn (1963) . This approach is ideal for anyone anywhere with access to cooperative colleagues, pr'ofessional literature, and a functioning postal servic9.
It is, in a sense, making lemonade when, professionally speaking, all one seems to have are lemons.
Finding Twenty Avenues
Whether academician or clinician, the'geographically immobile female psychologist can easily take certain steps toward the fourth option, working toward advancement. Some of,these are so-obvious that they may be overlooked, while others depend on individual initiative and/or fortuitous circumstances. To begin with, she can:
1. Join the national and local psychological associations and attend their meetings as often as poisible. This activitypyovides personal contacts and professional literature, both of which can stimulate growth.
2.
Volunteer for committee work within professional organizations, much of which can be dole with-a minimum of travel. In this work, our psychologist can probe problems, help guide the policies of the organization, and be recognized by her peers as an active and committed colleague.
3.
Attend workshops and other special programs offered near her home base.
These offer new information or a different perspective relevant to establishing private practice, research, teaching, and consulting.
Often, one idea gained from such a workshop will lead the psychologist to a wide variety of possible research or consulting possibilities.
4.
Build on the groundwork of the dissertation. That is, she. can write papers for publication or for presentation at meetings, and/or she can pursue the research to a deeper level or into related areas.
5.
Correspond with scholars with similar interests both for further information on their work and for possible joint research in the future. Developing a sharper focus on a limited aspect of one of the piycholooist'glareas of interest can lead to new theories and applications.
For exampleoinstead of trying to study problems of bilingual students of all grade levels, she can focus on the learning problems of Korean immigrant pre-adolescents 9r on learning and bilingualism in one subject area.
14.
Conversely, expansion of the interest area, including new aspects of it, can lead to new specialties and/or a new job. An interest in the gifted learner can beexpanded, for instance, to explore means of identifying giftedness in under-achievers or disadvtaged students.
Somdltimes, -it should be noted, the convergent and divergent thinking patterns can be combined as one applies divergent thinking to the narrowed area of interest. Becoming a mentor, and perhaps a role model, to,a gifted and interested pre-college student converts the "taker" into a ' giver." There is great satisfaction to be found in helping someone else to grow; And a .
strong sense of pride 'to be had several years hence in finding that this c effort has been a real contribution to the achievements of a ftdding psychologist or scholar. If a cliniciah or otherwise non-academic psychologist, our .
1'
heroine can'develop and present a seminar on a specific area of her competence. Adult learning is a growing movement among laymen as well as professionals, and takes place in adult school settings as well as one-day "how-to-do-it" workshops. An academician, bycontrast, might turn to short-term consulting work as a means of broadelng her experience and combatting "burn-out." In either case, the neKi form of applying one's knowledge represents an opportunity for professional growth.
There is A question today that the academic psychologi.st, particularly, must publish to gain tenure and'promotion. Almost every one of the twenty approaches suggested to reduce the limitations of geographic immobility can help in that task. 
